Supervisor Anti-Harassment (complies with AB1825)

This course trains managers to identify, avoid, and eliminate workplace harassment and discrimination. It is divided into three parts: 

· Part I focuses on workplace sexual harassment. 

· Part II focuses on categories of illegal discrimination. 

· Part III focuses on preventing and responding to misconduct, and avoiding retaliation. 

Besides providing an overview of the laws prohibiting harassment and other forms of discrimination, this course will help managers recognize a potential "hostile work environment" and stop inappropriate behavior before trouble arises. It also covers how supervisors can avoid being a victim of harassment or being wrongly accused of harassment."

Course Purpose
Forty years ago, laws were enacted to guarantee equal employment opportunities for all workers. These laws unleashed an explosion of harassment and discrimination lawsuits that continue to the present. This course gives managers skills to fulfill their duty to prevent illegal harassment and discrimination.

Besides avoiding improper conduct, managers are legally required to identify, eliminate, and remedy inappropriate behavior. (Although sexual harassment probably receives the most attention, state and federal laws prohibit discrimination and harassment based on a variety of "protected characteristics.") This course will help prevent workplace misconduct by giving managers the skills necessary to reduce potential legal risks.

Employers cannot afford to allow managers to supervise a litigious workforce without training them on the equal opportunity laws.

Audience: managers and anyone with supervisory responsibilities
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Duration: 2.5 hours
