Avoid Retaliation in the Workplace

[image: image1.wmf]This course will raise awareness about a significant and yet hard-to-recognize liability threat: claims for workplace retaliation. Besides explaining how the law defines illegal retaliation, the course helps managers identify situations when employees are protected from discipline, firing, or other negative employment consequences.

This course also gives managers strategies and skills to avoid illegal personnel decisions and to reduce the risk of retaliation claims.

Course Purpose
Everyday, managers are responsible for maintaining a productive workplace and disciplining tardy, troublesome, and insubordinate workers. Unfortunately, a manager's natural reaction to a problem employee may unintentionally result in "illegal retaliation" and expose the company to a multi-million dollar lawsuit.

This course is designed to give managers the tools to avoid personnel decisions that can result in illegal retaliation. Besides encouraging a more productive workplace and increasing your company's legal compliance, this training will prevent incidents of illegal retaliation and reduce the potential for retaliation claims.
Audience: managers and anyone with supervisory responsibilities

Duration: 1 hour
