Paid Family Leave 

Q:  I’ve just collected 6 weeks of State Disability Insurance (SDI) after I had a baby. Can I take 6 weeks Paid Family Leave (PFL) now?  

A:  First, congratulations! It is important to note that Paid Family Leave does not create a new right to a leave of absence. So, while you may be eligible to claim PFL, your employer may not be required to keep your job open for you. Like SDI, PFL provides pay for time you are off work for a covered reason.  These benefits are available for the following:

· To care for a seriously ill child, spouse, parent, or domestic partner;

· To bond with your new child or the new child of your domestic partner within the first year; or

· To bond with a child in connection with the adoption or foster care placement of the child, with you or your domestic partner, within that year.

Under existing law, employers who are covered by Family Medical Leave Act (FMLA) and California Family Rights Act – (CFRA) and California’s Pregnancy Disability Leave (PDL) must still comply with those laws by continuing to grant time off, continuing benefits and preserving the employees’ job rights.  

To find out if your company is covered by these or other leaves, please call us at 916.444.6200.

