Workers' Compensation Myths
Q. As workers' compensation laws become more complicated, I’m not sure how to handle certain situations legally, and still control costs.  Do you have any simple pointers?
A. Many employers are not in compliance because they do not know or understand the law until it is too late. While there are too many laws to mention here, here are 3 common misconceptions regarding workers' comp and the correct explanations of the law.

Myth: Employees should be treated by their own physician for all work-related illness or injury.

Fact: You have the right to select the doctor who provides care for your employee's work-related injuries or illnesses for the first 30 days following an incident, unless the employee has pre-designated his/her personal physician. (New form and reg’s in 2003)
Myth: Workers' compensation insurance only covers injuries occurring on the company's premises.

Fact: Injuries that occur outside the workplace, even in an employee's home, may be covered by workers' compensation, provided they arise out of employment and occur in the course of employment. One example could be if the employee is allowed to engage in work activities during the commute, such as cell phone calls. 

Myth: Stress in an employee's personal life is a major factor in workers' compensation stress claims.

Fact: In order to receive workers' compensation for stress, the employee must show that work accounts for more than 50% of all sources of stress. An effective defense against these claims would be evidence that a majority of stress factors can be attributed to non-work circumstances.
For other common misconceptions about Workers Comp processes or help, please call 916.444.6200.
